
 
HOW CAN PARENTS HELP? 

 
We are keen to involve parents in the life and 
work of the school.  There are many ways in 
which you can help your child and support 
the work of the school. 
 

• Supporting the school’s positive 
behaviour policy. 
 

• Attending parents’ evenings and 
‘sharing our learning’ events including 
class assemblies. 

 
• Talking through your child’s 

homework with them. 
 

• Supporting Leith Walk Primary 
Parent Council by volunteering to 
help at organised events or attending 
with your child. 

 
• Volunteering to go on trips or sharing 

your knowledge and skills during 
focus weeks such as ‘Career Week’. 
 

• Help support learning in the 
classroom. 
 

 
 
 
 
 
 

 
OUR PRIORITIES FOR 2019-2020 

 
• To continue to improve attainment in 

Maths and Numeracy particularly at 
Early Level. 
 

• To continue to improve attainment in 
Numeracy with a focus on mental 
agility. 

 
• To continue to ensure there is no 

attainment or achievement gap for 
our school linked to equity. 

 
• To continue to support the emotional, 

mental, social and physical wellbeing 
of all pupils through the use and 
implementation of ‘Building 
Resilience’ materials and Nurture 
Groups. 

 
• To continue to work on the play 

opportunities in our early years’ 
classes. 
 

• To co-create our school Vision, Values 
and Aims.  We will also revisit our 
school rationale. 
 
 
 
 
 
 
 
 
 

 

 

 

 

STANDARDS AND QUALITY 
REPORT 2018-2019 AND 

IMPROVEMENT PLAN 2019-2020 
 

LEITH WALK PRIMARY 
PRIMARY SCHOOL 

 
 
 

 
 
 
 

Vision and Values 
 

We are revisiting our Vision 
Values and Aims at Leith Walk 

Primary and will be asking for your 
ideas over the coming months. 

 
 
 
 
 

 



 
QUALITY REPORT 2018-2019 
 
LEADERSHIP OF CHANGE 

• Staff contribute generously to the 
achievements, wellbeing and inclusion of 
children. 

• Children are increasingly aware of what they 
need to do to be successful, have a voice in 
improving the school and take pride in their 
achievements. 

• Children are becoming more actively involved 
in making decisions about their school and 
are successful in leading a growing range of 
responsibilities. 

• Staff are taking increasing opportunities to 
lead developments in the curriculum. 
 

LEARNING, TEACHING AND ASSESSMENT 
• The school has a very positive ethos for 

learning.  This is supported by a nurturing 
and caring environment where all staff show 
a clear commitment to children’s welfare and 
development. 

• Children are highly-motivated and readily 
participate in their learning experiences. 

• Good use is made of digital technology to 
enhance learners’ experiences at all stages 
across the curriculum. 

• Opportunities are organised to allow the 
children to experience a wide range of 
learning experiences. 

• Play experiences in our early years is 
currently under review and developments 
will be led by the early years team and our 
newly appointed Principal Teacher. 

 
 

In session 2019/20 we will be following a 
Lesson Study approach to evaluate learning 
experiences in our classrooms.  This is being 
supported by the Edinburgh Learns Team at 
the City of Edinburgh Council. 

 
ENSURING WELLBEING, EQUALITY AND 
INCLUSION 

• Ensuring children’s wellbeing is a major 
strength of the school’s provision. 

• Focus on initiatives such as restorative 
practices and ‘Rights Respecting Schools’ are 
impacting positively on children’s wellbeing 
overall although this is still to be fully 
embedded. 

• The school has a very warm and welcoming 
environment where children feel valued, 
respected and included. 

• Children are beginning to understand and use 
the wellbeing indicators. 

• There is a strong positive ethos in the school 
and work to establish our Vision, Values and 
Aims is underway. 

• Children are developing leadership skills and 
have an active voice within their classrooms.  
This is to be extended to include school 
committees and other opportunities for pupil 
voice. 

• The school has effective strategies in place to 
help children overcome any barriers to their 
learning. 

• All staff promote positive relationships and 
know the children and their families well. 

• A strong emphasis is placed upon inclusion 
and support for pupils.  Children are 
supportive of one another and understand the 
needs of those who have additional learning 
needs. 

• Staff have been trained in several inclusion 
initiatives to support wellbeing. 

• Pupils continue to engage with the Building 
Resilience programme. 

• Our Pupil Equity Fund will continue to focus 
on raising attainment in literacy and 
numeracy. 

 
In session 2019-2020 we will also establish 
our Nurture Class to further support children 
with social and emotional needs.   

 
THE CURRICULUM 

• Staff are effective in developing literacy, 
health and wellbeing and digital literacy 
across the curriculum. 

• Children have many opportunities to apply 
their skills in the four capacities; Successful 
Learners, Confident Individuals, Effective 
Contributors and Responsible Citizens, 
through participation in a wide range of clubs. 

 
In session 2019-2020 our focus will be on 
developing numeracy and mathematics across 
the curriculum. 
 
 
RAISING ATTAINMENT AND ACHIEVEMENT 
• There will be a renewed focus on attainment 

in the early years. 
• There has been improvement in attainment in 

literacy and numeracy in the middle school.  
• Children can share wider achievements in 

school.  Their achievements are valued and 
shared well through assemblies, wall displays 
and awards. 

• The school has a very good focus on 
promoting equality and achieving equity of 
success for all learners. 

• As part of our school cluster initiatives, we 
will be focusing on improving attainment in 
numeracy. 
 

 
In session 2019-2020 we will look at new ways to 
encourage all members of our community to 
contribute to our developments and work on 
strategies for communicating to parents. 
We will continue to work on improving lateness 
and attendance to impact attainment. 

 
 
 

 

 


